
 

Article 4.D.6 – Overtime Eligibility 

 

6. Overtime Eligibility 

a. To be eligible for an overtime assignment, an employee must be qualified to perform the 
work.  Employees are responsible for maintaining an accurate record of their qualifications and 

may not remove a qualification without Company approval. 

b. Overtime is permitted for employees off on Union time, off on military leave, jury duty or 

for testimony in a judicial proceeding, while on special assignment, during in-station training, on a 

vacation day, DAT or Holiday, and on a day trade off. Employees on a vacation day, DAT or 

floating holiday will be eligible for overtime from the end of the last regularly scheduled shift prior 

to the vacation, DAT or floating holiday through the vacation period, but will be placed on the 

bottom of the overtime equalization list until they report back for a regularly scheduled shift. 

c. Employees are ineligible for overtime: (a) during regularly scheduled hours on a day trade 

off if a DAT day is placed concurrent with the day trade off; (b) for 24 hours from the start of a 

shift where the employee was absent due to illness, FMLA or unauthorized unpaid time off; (c) 

until after they have worked a regular shift in their normal classification following a temporary 

upgrade to a management position; and (d) except for emergency situations, when it would require 

them to work (including their regular shift) in excess of 16 hours in any 24 hour period. 

 




