Written by GO Crewmembers, for GO Crewmembers. Email organizers at INFO@IAM141.org.

More Holidays, More Vacation and guaranteed
flexibility with a Union Contract

Working in the airline industry is a 24-7, 365 days a year job. Airline workers
work on weekends, holidays, and during every hour of the day to make sure
travelers and goods get to their destinations safely and on-time. But airline
workers have families, lives and other jobs and interests outside of work. That's
why time off, guaranteed flexibility and increased pay when you have to work on
holidays are very important.

IAM contracts provide the following:
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JetBlue GO Crewmembers deserve to have their trades protected by a contract,
real vacation—not PTO—and to be compensated for working on holidays.
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SIGN YOUR CARD TODAY. SCAN THE QR CODE |-
TO REQUEST A CARD BE MAILED TO YOU. E

Union contracts provide better pay, benefits and working
conditions!
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